
SrLr;clll,rxsruR?r{rroN
PRE-EM PLOYM ENT APPLI CATION

Rn9OURCTr9

Our company is an equal opportunity employer and considers all applicants equally without regard to race, sex, age, color, religion,
national origin, veteran status, or disability as provided in The Americans with Disa bility Act. This application will be given every
consideration, but it's receipt does not imply the applicant will be employed. Each question must be answered completely and
accurately before any action on it can be taken.
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Essential Physical Job Functions

All Admlnistrative Empl oyees Must Be Able To:
. remain in a stationary, seated position for at least 2 continuous hours per day
. communicate and exchange accurate information
. operate a computer
. ascend and descend stairs
. frequently reach, bend, push and pull
. frequently lift up to 5lbs and infrequently lift between 10-25 lbs
. stand and walk for up to 2 hours per day

ll Parts Employees Must Be Able To:
. stand and walk for up to 4 continuous hours per day
. remain in a stationary, seated position for up to 4 continuous hours per day
. traverse the department and/or dealership for up to 6 continuous hours per day
. lift up to 50lbs
. frequently reach, bend, push and pull
. ascend and descend stairs and move items up to 25 lbs
. ascend and descend a ladder and move up to 10 lbs
. move items up to 50lbs
. communicate and exchanBe accurate information
. inspect and recognize
. operate a €omputer

All Service & Bodv shop Emplovees Must Be Able To:
. remain in a stationary, seated position for up to 2 hours per day
. stand and walk for up to 4 hours per day
. frequently lift 5-20 lbs and occasionally lift 25-50 lbs

. occasionally drlve vehicles with manual transmissions

. frequently reach, bend, push and pull

. perform multiple tasks of fine manipulation

. inspect and recognize

. operate a computer

. communicate and exchange accurate information

. ascend and descend stairs and move items up to 25 lbs ascend and descend a ladder and move up to 10 lbs

All sales Emplovees Must Be Able To:
. remain in a stationary, seated position for at least 2 continuous hours per day

. stand andwalk for up to 4 hours per day

. communicate and exchange accurate information

. operate a comPuter

. frequently reach, bend, push and pull

. operate a vehicle with a manualtransmission

. frequently climb in and out of heavy'duty trucks

All lnlormation Technolosv Employees Must Be Able To:
. remain in a stationary, standing position for at least 2 continuous
. communicate and exchange accurate information
. operate a'computer
. ascend and descend stairs
. frequently reach, bend, push and pull
. frequently lift up to 5 lbs and infrequentlY lift between 10-25 lbs

. stand and walk for up to 2 hours per day

hours per day
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commercial

Benefit9
Financial

tUVR REQUEST
Submit the inlormation requested below on ALL *new" and/or "prospective' employees.'Mail or
fax the request to the above address or fax number. You will be advised if the individual is

insurable.

Name of Dealership:

Address: North Loop Eas t
Date Fax # 713-588-1820 phone# 713-580-8126

Human Resources - hrcstrhoustcn. comConlact person to receive informalion on
I\4VR

AUTHORIZATION TO RELEASE "MOTOR VEHICLE REPORT'
To be completed by current/prospective employee,

e Tos I fronit(lndividuals Full Name

Date of B rth Lt-) s)t10 .TXFirst

State

t.4iddle

No

D Employeo E Prosp€ctive Employee Job Description: Pjfi)
Yes

Check appropriate response for each question:
Are you furnished a company auto for your pelsonaluse?
l'so;wjllitbedrivenbyinyoneunder15yearsofage?
Have lrou ever been denied a drivels license or had one suspended/revoked?
Have you had any moviog, trafllc violations in the Pasl 3 years?

Have you had any aulo accidents in the past 3 yoars?

IF THE ANSWER TO ANY OUESTION WAS "YES', GIVE DATES AND OETAILS:

*--7-
xL

I hereby grant permission for Shepherd lnsu.ance to secure my Motor Vehicle Report (MVR) lo deterimine my 'diving'
insurabrlity under the automobile policy of the above naned dealership (company). I also aftrrm thrt lhe stalemenls ma de

above are stated lruthfully and without res ervation. I understand thal my MVR is likely to conlain my drlving record,

inchrding a record of anests for driving olfenses. and thal Shepherd lnsurance will lel my employer know (by a yes,/no) if I

am elgible as a driver on myemployeis Com m6rcialAuto poloy. Additionally, lunderstand thalthe conlents oI my l\,4VR

may be use d lo underwrile Company's commerci alinsurance

1,10'l E. Roscbud /,c
V c-to'iq X 1"1 L ? '(-(

SHEPHERO USE ONLY

Following to be cdrpleDd by Shepherd:! hsurable E Not hsurable E NoMVR rBcord lorinlofrrahon pronded

E Comments

lll Congressional Boulevard, Suite ,|00, carmel, |N46032 1T317.846.5554 lF 3'17.846.54't4 |shepherdinscom

AShephe^{g I

Se Ie cTranspo r tat ion Resources, LLC

o7 /o't I {7
Last

Dr ver's License *l



APPLICANT PLEASE COMPLETE

SELECTRANSPORTATION RESOURCES. LLC.

WILL OBTAI N A CONSUMER REPORT

EXPLANATION & DISCLOSURE OF INTENT
SELECTRANSPORTATION RESOURCES, LLC. utilizes a Consumer Reporting Agency (CRA) to conduct public records

searches for information such as criminal history. Such information is considered a Consumer Report under the Fair Credit

Reporting Act. The Cole Group, the CRA, will assist you in procurement of this job opportunity by providing to

SELECTRANSPORTATION RESOURCES, LLC. verification of your background

To accomplish this, you need to authorize and request that The Cole Group release all information in its files and to contact any

or all of the following information sources: courts, law enforcement agencies, correctional facilities, jails, l\4otor Vehicle Records

(permitted by 18 us code 2721 (bx6x9x13X14)), and all other government public record repositories,

AUTHORIZATION, CONSENT & REQUEST .
By signing below, you are consenting to the following:

I CONSENT to and REQUEST that The Cole Group create a Consumer Report and make inquiries necessary to verify the

information I have provided on my resume, application, and during interviews by and for SELECTRANSPORTATION

RESOURCES, LLC.. I understand and agree that The Cole Group and SELECTRANSPORTATION RESOURCES, LLC. have a

PER|VIISSIBLE PURPOSE and may now, or at any time in the future if I obtain this.iob, make inquiries concerning my criminal

history and other public records information maintained by law enforcement and government records repositories. I further

request thal lhe results of these inquiries be communicated to and understand that the information will be utilized to evaluate me

for possibte current or future employment, promotion or reassignment. I understand such information witl not be utilized to violate

state or federal equal opportunity law.

ILIE /L 1-
Signature date

NOTICE & RIGHTS
NOTICE: you may write to The Cole Group at 5151 Katy Freeway, Suite 204 Houston, TX 77007 and request the nature and

substance of any information obtained from these sources- Please include a stamped and self-addressed envelope to insure

proper and accurate return of information.

By signing below you ACKNOWLEDGE your understanding of these disclosures, that you may contact The Cole Group, and that

you have been provided a copy of your rights under the Fair Credit Reporting Act:

rc/tf 7 t-
Sign ature date

Page '1 of '1



APPLICANT PLEASE COMPLETE

SELECTRANSPORTATION RESOURCES, LLC.

PURPOSE OF THE COLE GROUP
The Cole Group will assist you in procurement of this job opportunity by providing to SELECTRANSPORTATION RESOURCES,
LLC. verification of your background, job skills, work history, experience, and dependability.

GONSENTS & REQUESTS
I consent to and request that The Cole Group make inquiries necessary to verify the information I have provided on my resume,

application, and during interviews by and for SELECTRANSPORTATION RESOURCES, LLC.. I understand and agree that The

Cole Group may now, or at any time in the future if I obtain this job, make inquiries concerning my past employment history (to

include pay, attendance, dates of employment, and reasons for leaving); education; financial responsibility; driving records

including Motor Vehicle Records (permitted by 18 US Code 272'l (bXOX9X13X14)), and crimr4al history. I further request that the

results of these inquiries be communicated to SELECTRANSPORTATION RESOURCES, LLC. and understand lhat the
information will be utilized to evaluate me for possible current or future employment, promotion or reassignment. I understand that

The Cole Group does not inquire into or disseminate information related to a job applicant's physical and mental medical

condition and medical history, impairments, diagnoses, family medical history, injuries, workers' compensation claims, civil rights,

and personal injury lawsuits.

tt /tftc

fi-/[ /LL

Signature d ate

RELEASE OF LIABILITY
I understand that the sole purpose of The Cole Group is to assist me in demonstrating my suitability for and procuring

employment at SELECTRANSPORTATION RESOURCES, LLC.. To accomplish this, I authorize and request that The Cole

Group release all information in its files and contact any or all of the following information sources: former employers, courts, law

enforcement agencies, correctional facilities, jails, and all other government record repositories. I Sgree that any inaccurate

information provided about me shall not be the fault of The Cole Group or SELECTRANSPORTATION RESOURCES, LLC., and

that sole responsibility shall be attributed to the source of that informalion. Accordingly, I hereby release from liability and hold

harmless The Cole Group, SELECTRANSPORTATION RESOURCES, LLC., any contributing firm, individual, government

agency or repository, and all of their officers, employees, and agents, from any and all claims, actions or liability whatsoever
which is in any way related to this or subsequent inquiries of my personal history. NOTICE: You may write to The Cole Group at

5'151 Katy Freeway, Suite 204 Houston, fX77007 and request the nature and substance of any information obtained from these

sources. Please include a stamped and self-addressed envelope, You have been provided i] summary of your rights under the

Fair Credit Reporting Act:

Signature date

AUTHORIZATION FOR EMPLOYERS TO PROVIDE INFORMATION
I hereby request the full disclosure of atl information concerning my employment at your company, to include DATES OF

EMPLOYMENT, my job title/position, pay, and REASON FOR LEAVING. I release and hold harmlessrll former employers from

any damages, claims, causes of action and liability in reference to furnishing and verifying such information.

tt /t /21---
S ignatu date

Page 1 of 3



From tiure to time, a dispute or disagreernent may arise out of your application for enployment, including the use of a check or
investigation of your background (known as a Consumer Repot). SELTCTRANSPOITTATION RESOURCI:S, l,t,C.
("Company") has retained The Cole Group to conduct the investigation and has provided and agreed to provide you all
disclosures required by the federal Fair Credit Reporting Act arld applicable state law.

In any instancc of a disputc rclatcd to any aspect of Thc Cole Group's chcck or invcstigation of your background,

education, ernployment history, credit history, criminal history, references, and other matters that may be disclosed or
discovered ("background check"), you and The Cole Group agree that if the dispute is not resolved as per the Fair

Crcdit Rcporting Act, any and all such disputcs or disagrccrncnt shall bc resolved exclusivcly tluough arbitration.
'l'his includes, but is not lirnited to, any disputes, disagreements, or causes of action arising out of or lelated to the

federal Fair Credit Reporting Act, Title VII of the Civil Rights Act of 196;1. the Americans with Disabilities Act, the

Age Discrirnination in Employrnent Act, any state or local civil rights or crcdit reporting law, grnd all other federal or
state legislation or administrative regulations curreutly in effect or subsequently enacted rvhich affects check or

investigation ofyour background in conjunction with any application or candidacy fbr employment.

The arbitrator will dccide all aspects of thc disputc, both proccdure and substance, based on the law. Any
judgment rendered by the arbitrator may be entered and enforced by any court of competent jurisdiction. The

arbitrator shall issue an award in writing and state the essential tindings and conclusions on whiclr the award is based.

The dccision ofthe arbitlation will be final and binding, and may only be appealcd in accordancc with and subjcct to

the limited standards set forlh in tlre Federal Arbitration Act. The Cole Group shall pay all A-AA fees and arbitrator

costs and you will be responsible only for those costs that you would otherwise incur or elect to incur in a court of
law.

To the fullest extent permitted by applicable law, by signing this Arbitration Agreement, you and The Cole Group

both waivc ttlc right to havc any disputes or claims tried in court before a judgc or jury. Thc tnutual promisc by The

Cole Croup, and you to arbitlate any and all disputes between tllem conceming the background check, ratlier than

litigate them befote the courts or other bodies, provides the consideratiorl for this agreement to arbitrate.

You agree to waive the right to tlle or participate in a class action as a class representative or as a putative class

member, but drat you will make any claim you bring in arbitration on an individual basis and the arbitrator will hear

and decide the dispute on that basis. You agree that you and The Cole Gloup will make cvery effotl to have your

dispute decided within six (6) rnonths oI the date that you and The Cole Group select an arbitrator. You further agree

that you and The Cole Group will each have one day to presellt youl'dispute at a hearing conducted by the arbitrator,

but th.rt cithcf you or Thc Colc Group can ask thc arbitrator to cxtend the amount of timc lbr youty'its prcscntation and

that the request shall not be denied.

Page 2 of 3

APPI,]CANT ARBITRA'TION AGITEEI\IENT WITII T}IE COI-E GROUP

This arbitration rvill be conducted in accordance rvidr the Employntelt Arbitration Rules of the American
Arbitration Association ("AAA"), a copy of which Rules can be found on the website address here: https:/l
rvwu,..ulr.org,aaai ShorvPropcrrv'lnotlcld:/UCM/ADRSTCi:00,1362 or can be provided to you by request from The

Cole Croup. The arbitrator, who will bc selected by rnutual agreement of you and The Cole Group, shall permit

adequate discovery and is emporvered to arvard all remedies otherwise available in a court ofgompetent jurisdiction.

At the hearing, you and The Cole Group rvill havc the right to present witnesses who will provide testimony under

oath and to show admissible docunrents or olher e'r,idence supporting your and its position in the dispute.



Accordingll,, by signing this agreement, you and Thc Cole Group agree that each may bring claims
against the othcr onlv in its/your individual capacity, and not as a plaintiff or class mcmber in any
purportcd class or represontative proceeding. liurther, unless both you and the The Cole Gronp agrce

othenvise, the arbitrator may not consolidate more than one person's claims, and may trot odrewise preside over
any forur of a represcntative or class proceeding.

Nothing in this Arbitration Agrecment shall preclude either you or The Cole Group fi'om 
-seeking 

injunctive
relief in a court of larv to protect, for instance, your right to engage in future employureDt or The Cole Group's

right to protect proprietary, confidential or tlade secret information.

If a court of cor.npetent jurisdiction or arbitrator deteflnines that the scope ancVor operation of this agreement

is too broad to be enlorced as written, The Cole Group and you intend that the coult or arbih'ator should refonn
such provision to such nan'ower scope and/or opcration as it detcrmines to be cnibrceable. If, howcvcr, any term

or provision in this agreement is held to be illegal, invalid, or urenforceable under present or f'uture law, and not

subject to retbrmation, then, unless as otherwise stated herein, (i) such provision shall be I'ully-sevelable, (ii) this

agrcemcDt and the agrecments containcd within it shall bc construcd and cnforccd as ifsuch provision was nevcr

a pafi of this otTer agreement, and (iii) the remaining provisions of this agreement shall remain in full force and

eflect and shall not be affected by tlre illegal, invalid, or unenforceable plovision or by its severance.

You undcrstand that no supcrvisor, manager, co-workcr, or rcplcsentativc of The Colc Group, othcr than thc

President, Vice President or CFO has auy authority to enter into any agreement contrary to the foregoing, and

that any such agreement lnust be in writing.

I agree to corl.rply and abide by the tenns of this Arbitration Agreement.

Date: lL / f /'1q- Applicant Signarure:

Printed name; -)o ( h niel /,lc

/./.

On BehallofThe Cole Group
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CONSENT TO PHYSICAL EXAM AND DRUG SCREEN

lam interested in being employed by SelecTransportation Resources, LLC
and/or one of its subsidiaries, SelecTrucks of Houston, Houston Freightliner, lnc.,
Corpus Christi Freightliner, or Beaumont Freightliner, and hereby give my
voluntary consent to a pre-employment physical examination and a pre-
employment substance abuse drug test, all costs to be incurred by the
prospective employer. I further consent to the release of the results from both
tests to the prospective employer.

I understand that a positive result to the drug screen may preclude my
employment offer. lfurther understand that my employment is subject to a
negative drug screen test.

ln addition, should the position for which I am applying require me to drive
company or customer vehicles, I understand that my driving history will be
checked with proper State Officials and serious driving violations could have a
bearing on my employment offer as well.

Jo //tr 0 on i9l 7tl; lt )
Name (pld;se pn'nt)

Signature

L7-) o)Lt o 7/t/t/

l4_ /t<-
Date

Driver's License Number Date of Birth

(l ot, lrv.

Signature

tz/t /zz
Date

Company Representative (please print)


